RJN Cua Vineyards
Free and Voluntary Employment Policy
Scope
This policy applies to all workers including directly hired employees and the employees of labour hire providers and contractors.
Purpose
The purpose of this policy is to detail the Company’s commitment to providing a workplace of free and voluntary employment.
Objectives
RJN Cua Vineyards will ensure that all workers performing work do so on the basis that they:
· have freely chosen to work and have not been forced to do so;
· are not bonded or involuntary workers;
· are not required to work overtime if they do not wish to do so;
· do not have to lodge deposits, identity papers or passports with the Company or with any labour hire provider or contractor providing services to the Company;
· have not paid recruitment or placement fees to the LHP or Employer;
· are free to leave their employment after they have given notice in accordance with their contract of employment or the relevant industrial instrument;
· shall not be subject to any restrictions or curfew where on-site accommodation is provided.
All agreements with labour hire providers and contractors will include a term requiring that the labour hire provider or contractor abides by this policy. The term shall be a fundamental term of any such agreement and shall require that the labour hire provider or contractor provide satisfactory evidence that it is meeting its obligations to provide a workplace of free and voluntary employment.
In the event that the Company is made aware that the requirements of this policy are not being met it will take immediate action to address the issue and shall implement corrective action and record such action on a Corrective Action Record.
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